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AGREFMENT OF EMPLOYMENT

Agreemant made this day of s 19 4 by and
between Lockheed Aircraft Corporation, a Callfornia corporation with i%s
principal place of business in Burbank, Callfornia, (hereinafter sometimes
referred to as Employer), and (hereinafter
sometimes referred to as Employee), an individual residing at :

)

RECITALS

WHEREAS, the United States of America (hereinafter sometimes referred to as
the Government) and Employer from time to time enter into contracts whereunder
Employer supplies the Govermment the services of competent technicians respecting
the maintenance and servicing of aircraft and other related services; and

WHEREAS, Employer desires to employ FEmployee for work respecting the assembly,
disassembly, repair, maintenance and flight line servicing of aircraft and other
related services, at such locations as the Government shall designate, in connection
with Employer's performance under any such contract (the term "any such contracth
being hereinafter sometimes referred to as the Government Contract); and Employee
desires to accept such employment in accordance with the terms and conditions
hereinsy and

WHEREAS, Employee understands that he msy .be called upon to render services
hereunder at isolated locations outside the Continental United Statesy that working
and living conditions at such locations may be difficult and rigorous in all .
regpectss and that he will be serving with the armed forces of the United States
in a eivilian capacity and will therefors be subject to restrictions normally
imposed upon civilian employees in a military organization, and may in certain
contingencies be subject to discivline comparable to military discipline;

NOW, THEREFORE, the partles hereto, in consideration of the premises and
the mutual undertakings hereinafter contained, do hereby agree as follows:

SECTION'1, CONTINENTAL UNITED STATES

For the purpose of this Agreement the terms "Continental limits of the
United States" or 1gptinental United States" shall be deemed to, and shall,
include only the/for y~eight states of the United States and the District of
Columbia, '

25 YEAR RE-REVIEW
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SACTICR 2. EMPLOYMENT ARD DUTIES

Bwployer herchy employes Bmployse to render such services and perform such
duties in commection with the performsnce of the Govermment Contract as Employer
may direet or deeignate; and Rmployee accepts such employment with knowledge of
the terms and corditions hevein set forth and agrees throughout the term of this
Agreement of Employment to give his exclusive time and atiention to the diligent
and, faithful performance of such servicss and duties, and to abide by and be
zubject to all rules, reguisticns snd requiremente of Hmployer, its officers,
agents and supexvisory employees, s well as those of the United States Government,
wnd ali eivil laws and regulations in effect from time to time at the place or
placea of duty where Employee way be assipmed Quring the continuvance of, and in
connection vith, Mmployee's employment hereunder. Employee further agrees to
abide by all secwrity rules and regulations appiiceble to this employment. Wherever
in thils Agreement refsrence is made to directions » designations or instructions
of Emyloyer, such reference shall be desmed to include directions, designatiouns,
and Instructiona given to Jmployee by such representatives of the United States
{overmment es Euwployer may specify.

PECTIGN 3. CANCELLATION OF PRICR AGREFMENTS

{f Bmployee is presently employed by Eaxployer under any agreement of em-
ploynent, written or oral, the perties hereto agree that such agreement of em-
ployment will be canceled and terminsted concurrently with the commencement of
the term of the Agreement of Employment widceh shall be substituted in lieu of
the agreement so canceled end shall set forth the terms and conditions of
Faployee's emplovment by Fmployer » provided hewever that if Employee at the time
of this Agreemen®, and the completion of performance thereunder shall not, subject
to any applicable collective bargaining egreement, deprive Employee of such
seniority or of avy rights that may sccrue to him by reasson thereof including
without limitation the right to Job opportunities upon expiration of the term of
this Agreement and the right to participate in any retirement plan of Employer,
ir accordance with the requirement of said Plen a8 they may be amended from time
to time.

SECPION k. TERM OF EMPLOYMENT

The Bere of peployes’s onelovment herenncer shild commmence an HMonday tie
bl S5 oed chell continue until the
e P ainlens terminated st sn eauriier
date vars) mi of fecticn 1o hevast. Exnloyer may be
Antice An wrivirg o Baniovon corkherd dre term of whig Arveement o masiman of
oy wecks bovoud tne 1834 PRy

HECTICN 5. AMOUNT, TIME AND MODE OF PAYMEWT OF SALARY

(a) Begimning with the date the term of Employee's employment hereunder be-
comes effective as defined in Section & hereof entitled "Term of Employment” and
uatil 1% shall expire under the provisicns of Secticn & hereof or be terminated
in sccordance with Section 16 hereof, Fuployee shall be reid a salary rate of
e was e I Quering sny perlods of his employment, Euployee shall
perforn the additional duties of (Crew Chief or Inspector pursuant to the directions
of Ewployer, Bmployee's salary rate es first written in this Paragraph {a) shall
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be increascd by twenty-five ($25.00) dollars per week only for the number of
weeks constituting such periocds.

(b) Ewmployee shall designate in writing the portion of his salary which he
desires paid to him st his place of duty while employed outside the Continental
United States; such smounts to be pald in United States currency or its equivaelent
in currency of said ploce of duty at the legal rate of exchange at gaid place of
duty. The balance, if any, of Imployee's salary shall be deposited (less any law-
ful deductions) for the account and risk of Fuployee in a bank or trust company in
the United States to be mutually agreed upon and designated by Buployer and Fm-
ployee, or, in the asbsence of such designation, in a member bank of the Federal
Reserve System selected by Bmployer. The recelpt therefor of such bank or trust
company shall constitute conclusive evidence of psyment to Employee.

(c) Salary payments shall be weekly or monthly as Employer may from time
to time elect. Failure on the part of Employer to respond to the precise time
and mode of payment of salary prescribed herein shall not be considered as a
breach or default on the part of Employer in those cases in which such fallure
is the result of causes beyond Employer's control.

(d) Employee will not seek reimbursement from Employer for any foreign
exchange loss that he may incur as a result of converting into foreign or Am-
erican money any sums paild or payable to him under the terms of this Agreement
of Employment, and it is understood that the Employer shall be under no obli-
gation to exchange foreign exchange or currency of any country into American
currency or exchange.

(e) There shall be no restriction upon the mmber of Employee's work hours
per day or the number of Employee's work days per week. The salary end compen-
sation herein provided to be paid Employee is substantlally in excess of that
which Employee would receive for similar services rendered in the United States
at the date hereof and includes compensation for any extra or overtime services
to be performed, and Employee shall not be paid or compensated otherwise for
services vhich ordinarily would be extra or overtime services.

(£) Except while on extended sick leave of five days or more or on vacstion,
the privilege of time off shall accrue to Employee at the rate of .4 (four-tenths)
of a day for each day on duty in service under this Agreement. Such time off,
however, shall be taken only at such times as Employer in its discretion shall
designate. In that the purpose of said time off is to provide the Buployee with
intervals of rest and relaxstion, it is the intent of the Employer that such time
off be used to the maximum extent possible consistent with the performance of the
function for which the Employee is employed. Earned time off remaining to the
Employee's credit, and unused at the conclusion of the Employee's overseas as-
signment will in effect extend the term of sald Agreement as stipulated in Sec~
tion 5 (1). However, such extension shall not exceed twenty days unless written
Justification is provided by the Manager and the Detachment Commander that
accrued time off could not be taken earlier.

(g) For the purposes of this Agreement the terms "time off" and "days off"
shall refer to those days which Employee is free to spend as he wishes within
the general framework of applicable rules and regulations and is not required
to perform work or remain on standby to perform work. All other time (except -
vacation and extended sick leave as defined in Section 8 hereof), including
time spent in traveling in the fulfillment of this Agreement shall be "days of
duty".
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{n) Sshould the loyee 8o elect, & maximm of ten {(10) days of time off
earned under Section 5 (£) during any six-week period may be taken in an area of
the world evaluated as "zero" in the Standardized Regulations for Government
Civiliens in Foreign Area. Should the Employee desire to teke such time off, BEm-
Ployer shall provide or cause to be provided transportation once per six-week
period at no cost to Employee to a "zero" area and retuwrn to place of work. Should
an Employee elect with the Manager®s approval not to take such leave within a
slx-week period, his right to do so may cumilate and carry forwerd into the next
six-week period only; provided, however, that no increase in rate of accrusl of
time off pursuant to Paragraph (J) shall begin until the end of sixty days fol-
lowing postponement of such leave. Should such trips not be taken because Fn-
ployer feils to furnish time off ox transportation, the right to such trips shall
cumlate to the full extent earned under the terms of this Agreement, except that
no monetary value shall attach to the fallure to provide such transportation, ex-
cept as defined in Section 5 (J). Additional time off not taken in a "zero" area
may be taken at the Employee’s permanent duty station or at a location deemed by
the Manager and the Detachment Commander to be a sultable leave area.

(1) vhen Bmployee is mssigned to work in an area of the world carrying e
higher differential rating than zero, it is the responsibility of Employer to
provide transportation to Employee at no cost to him to an area of the world
cexrrying a differential rating of zero for the purpose of taking time off as
provided in Section 5 (h). Time involved in travel will be counted as time on
duty except that the day of arrival at the place time off is to be takem will
count as & day off and the day of return to duty station will count as a day
of duty regardless of the hour of arrival or departure. Travel delays not caused
by Employee shall constitute days of duty under this Agreement.

{J) It 1s intended that extended time off et a zero erea will be provided
on a regularly recurring basis and that no more than 45 calendar days will elspse
between each such period of time off. Operational requirements and other emer-
gency conditions may prevent this, howsver, and in the event as many as 60 calen-
dar days elapse without time off having been provided in a zero ares to an Employee,
special considerstions will prevail. Starting with the 6lst (sixty-first) con-
secutive day of duty (excluding periods of sick leave of five days or more) with-
out a day off in a zero area, Employee will accrue one (1) full day of time off in
lieu of .4 (four-tenths) of a day for each day of duty hereunder until such time
&8 he receives & minimum of five ccnsecuiive deys of time off in a zern arza.

{k) For the purposes of the Agreement, the seven authorized holidays shall
be New Year®s Day, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Thanksgliving Dey, and Christues. These days will normally be teken as days
off at the place of duty but will count as days of duty for the purposes of this
contract. In the event Employee is assigned to duty on an authorized holiday, a
dey will be added to his accrued days off after all other caléulations have been

completed.

(1) subject to the limitation stated in Paragraph (£) of this Section 5,
accumulated time off not permitted to be taken prior to the normal expiration
or termination of this Agreement shall then be permitted, snd, to the extent
thereof, shall extend the term of the Agreement. Days off shall not be earned
during time off taken within the framework of this paragraph.
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SECTION 6. SUBSISTENCE

At all times during the term of this Agreement, including days off, Em-
ployer will pay or cause to be paid to Employee & pexr diem allowance applicable
to the station to which he 1s assigned. For the purpose of this Agreement TDY
locations shall be consldered as assigned locations. Employer will provide, or
cause to be provided, Employee’s food and housing at the seme cost to Euployee
as Military Officer and Civilian personnel egssigned to the seme project and
area. No per diem will ba paid during any period of time spent as vacation time
wherever teken. No per diem, as such, will be paid after the first fourteen
{1k4) dsys of continuous hospitelization; however, all expenditures including
subsistence charges will be paid during period of extended hospitallzation pro-
vided pursuant to Section 12. No per diem will be paid during eny period of
leave taken after Employee hes been returned to Burbeank.

SECTION T. OVERSEAS DIFFERENTIAL

(a) In consideration of Employee's entering into this Agreement for the
performance of Service at isoleted locations outside the Continental Limits of
the United States, Employer egrees to pay to Employee at specified intervals
of continuous and satisfactory service hereunder an Overseas Differential. This
Overseass Differential will be composed of two paris, nsmed for the purposes of
this Agreement the Basic Overscaes Differential and the Area Differential.

(b) The Besic Overseas Differential shall emount %o $50.00 per week of
service t;nnen' this Agreement {excluding vacation period as outlined in Section
8 hereof).

{c) The Area Differential will be determined by the locality in which the
Employee is assigned to work. The differential rate for Government Civilians in
Foreign sreas (as it may be amended from time to time) shall be used as the gulde
in esteblishing the daily Area Differential pay under this Agreement excepting
that it shall in no event be less than $6.00 per day at Base B while that location
18 considered a permanent duty station. Said minimm area differentisl shall be
applicable to time off teken ab place of duty. If Employee is requested to take
time off, and the Employee concurs, in an aree with a higher differential rating,
the applicable differential rates will apply, however, if Employee requests to
take time off &t & higher rated areas, his permanent duty station rates will epply.

Vhere differential rete in Overseas Ares Differential
Stendardized Regulations 1s for each dey in such eres
called out for an ares as: will be:
-0; a 6 & ¢0 ¢ o a4 ¢ » ¢ o o $ '0"
5 -] [ ® [ ] L] [ ] [ * [ -] o ® 20 0
l°$ L] ® L] a -] [ ] L ] [ ] [ a [ [ L ] 5_.w
Area B . .« 4 s s o o s o o s 00
ls o - [ 9 ' ] o ] [ - [-] L] o [ ] 7050
*® L ] [ ] L] [ L] [ [-] [ ] ® L] L ] a 10000
25% s o 6 ¢ ¢ 8 & 8 & 0 O & O 12050

(@) Unless this Agreement is terminated earlier pursueant to Section 16
hereof, this Overseas Differentisl {(both Basic and Aree Differentials) will be
paid to Employee asccording to the followlng timetable of continuous and satis-
factory services

Approved For Release 2010/06/15 : CIA-RDP61-00763A000200090119-3



Approved For Release 2010/06/1 5 - CIA-RDP61-00763A000200090119-3

(1) At the end of 26 weeks, the Cverseas Differeniinl esrned during
the first 13 weeks shall be paid.

{2) At the end of 39 weeks, the Overseas Differentinl ewmned during
the second 13 weeks shall be pald.

{3) At the time this Agreement expires, all remeining Oversess Dif-
ferentisl earned during the 27th and subsequert weeks ghall he prid.

(k) In the event of termination of this Agreament asccurding to the
terms of Articles (c) or (4) of Section 16 hereof, Employee uh:ll receive all
Overseas Differential nct yet paid at the time of such termlus-icn,

(5) In the event of termination of this Agreement n:c:rding to the
texms of Articles (a) or (b) of Section 16 hereof, Employee shill not receive
any part of any remaining Overseas Differeniiel not yet paid &: the time of such
termination. He shall, however, be entitled tc retaln any Overszpe Differential
already pald him sccording to the schedule outlined sbove for' sutn payments.

SECTION 3. VACATION 4ED SICK LEAVE

(a) Vacation: During the term of the fgreement, Employes ziell accrue
vacation with pay at the rate of one week for each thirteen weoks of continuocus
end satisfactory service hereunder, such vecztion to be taker st the expiration
of this Agreement, or ite termination under Article (e¢) of Scciics 16 hereof, or,
at such other time after . wecis oF ueruice nereunder as Bmdoyver may designate.

It an spcic ee 0 dasires and yobhe apurovas of tThe coprss v omae Bhe costoper,
i vacatlon may be split Iote 2w peiions . YL Roeraed VRCEL . o, however o 8l
e completed within sixty days eiler toe siarc of his Tirst e doi. In any ovent,
The entire vacation must e completed pricv o retoaraing to (U Ro part of the

Oversess Differential ar Per Diem will be peid during tbis vecol. wm pericd. If
Fmployeefs services under this Agreement sre ccampleted before i teem weeks » nDC
vacation time has accrued. Aftes moure thsn thirteen weeks of ccwi.iauous and satis-
factory service, but less then twenty weeks of such service, his ‘arned vacatlon
will be one week. Should the Enployee werk twanty or more wesks, but less than
thirty-three weeks, vacation is extended to two weeks. Work o tliirty-thrue wecks
but less than forty-six weeks entitles Employvee to three weess voocation. This
formula will prevail during the life of the Ag-eement.

(o) Sick Leave: In the evemt of sickress, Fmployee shell b antitled to
raid sick legve as determined by Employer snd axpressed in Wuuloyir’s Industrial
Relations Directive governing selsried Employeces. During perlcds of peid sick
leave overseas, BEmployee shall be entitled to hils reguler pay sul por dlem ex-
cept as specified in Secticn 6 pertaining to uitended hospiteilzs'.lan. Both
Basic Overseas Differentisl and Area Overseas Differential sbait spply during
such periods of paid sick leave. During perixis of e full calundsi week or more
of paid sick leave within the Coatinental limits of the Unitel Stehes, no overseas
differential will be peid. In cases of extesflcd aick leave of Pive or more consec-
utive days of illness, tims off will cesse to cccrue wita the issl. day priar to
the start of the sick leave period, and shell not again hegin to socrue until ths
sick leave period is over and the men is r2lenced for duty.

SECTION 9. TRANSSETATION
‘ (a) In reporting for and rendering nesvices during his (wl:vment hsreunder,
end in traveling to and from his place or places of duty herewnder, Bnployee con-

sents to travel by land, sea and air, acecording to routes snd oy oy mode of con-
veyance which Employer may specify, and, when so directed by rasl: ver, whether
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upon completion or termination of Fmployee's employment hereunder or othoyrwise
Employee aprees to reburn to the Unlted States without delay by sueh route and
meone ag IDmployer moy desipnate.

(b) Except as herein otherwise provided, and subject to the rules and
regulations prescribed in respect thereof by Employer, Faployer shall furnish
or cause to be furnished to Fmployee, tronsportstion while Fwployee is traveling
on Fmployer's business.

(c¢) BEmployee shall comply with all applicable customs, laws and regulations
of the countries from, to or through which Hmployee or sny of his property may
be transported.

SECTICN 10. PASSPORTS AlID FREPARATION FOR TRAVEL

(2) This Agrcement is predicated upon sotisfactory proof furnished by
Employee that he is a citizen of the Unlted States of America and upon his sbility
to secure necessary passports, visas end such other permits as may be necessary to
authorize his departure and abpence from the United States, and entrence into and
gtay in such foreipgn countries as may be neccssary, to pass such physical exam-
ination, and to submit to such disease immunization, finger-printing, and to comply
with other regulations az moy be required by proper suthority or by Employer.

(v) If Employee is so qualified, Rmployer shall assist Euployee in obtain-
ing the necessary passports, travel permits and visas for Employece without cost -
to him.

SECTION 1). PERSONAL TOOLS AND OFHER PROPERTY OF EMPLOYEE

(a) Employee shall provide and maintsin & full set of personnal tools which
shall be adequate, in the opinicn of Bnployer, for the normol requirements of his
duties.

(b) If Employer shall determine on the basis of informetion satisfactory
to it supplied by Buployee, that Iimployee has in the course of his employment
hereunder and without his feult or negligence suffered loss of his tools or other
personal effects in transit or at the place of his duty herecunder, Eaployer may
in its discretion pay Fmployee such amount, not to exceed $500.00, as in the
opinion of Employer will reasonably compensate Ruployee for such loss. Losses
amounting to less than $50.00 will not be considered.

SECTICON 12, MEDICATL SERVICES

Imployece shall submit to such physical examinations, vaccinations and inocula-
tions as Employer shall direct from time to time and at no expense to Employee.
Employer will, to the extent that facilities, equipment end personnel asvailable
to it at Employee's place of duty hereunder permit, cause to be provided st no
expense to Fmployee, such medical, dental, surgical, nursing and hospital treat-
ment, preventative or curative, ac medical exominers eppointed by Bnployer at
Employee's place of duty moy from time to time determine to be necessary or
desirable. Fmployee for security reasons shall not elsewhere scek or wdergo
any medical, dental, surgleal, nmusing or hospital treatment, whether preventative
or curative, without securing prior epproval of said medicel examiners; and failure
to comply with thils requirement will be cause for immcdiate termination of em-
ployment within the meoning of Paragraph (a) of Scction 16.
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SECTION 13. ADDITIONAL BENEFITS AND ALLOWANCES

(a) Employee may be required to wesr such uniform or special clothing as
may be prescribed by the Government. When a uniform or special clothing is pre-
scribed, Employer will cause it to be provided without charge, but the expense
of 1ts maintenance shall be borne by Employee.

(b) Employer will, to the extent that facilities, equipment ang personnel
available to it permit, provide equal and at the some cost cherged Military Officer
and Clvilian personnel, food, lodging, recreational, laundry, dry cleaning and
sales store facilities.

SECTION 1b. COMPENSATION FOR DEATH OR DISABILITY
(a) Employee shall be covered by Workmen's Compensation insurance.

() In the event that Bnployee is taken prisoner or is otherwise detained
by a hostile force or the force of any power not allied with the United States
in a common military effort, Employer shall continue to pay Employee his salary
during such detention. The period of such detention shall be construed to in-
clude the period until Fmployee is returned to his place of duty, or to the
United States, or death is established by a finding by the Federal Security Ad-
ministrator or other Federal body having jurisdiction or by other evidence satis-
factory to the United States Government or death can legally be presumed to have
occurred. If BEmployer pays salary as provided in this paragraph during any period

and not in addition to the salary thus paid.

(e) Employer has in effect and will endeavor to maintain for the benefit of
the Employees a participating Group Insurance Plsn provided that the number of
Employees required by such Plen shall participate therein. Failure or inagbility
on the part of Employer to maintain such a plan, however, shall not subject it to
any lisbility or responsibility hereunder.

(a) Group Accident Insurance will be provided by Employer for Employee for
death or dismemberment while engaged under this Agreement. Such insurance shall
provide for dismemberment benefits and a death benefit of $25,000.00 subject to
the conditions and exclusions of the policy.

(e) 1t is understood and agreed that 1f any Insurer providing insurance under
the terms of this Section M, fails to ray claims arising thereunder for any reason
whatsoever, Employer will not be liable for the payment of such claims.

(£f) In the event of the death of Buployee while outside the Continental
limits of the United States during the term of this Enployment Agreement, Rnployee
authorizes Fmployer to make appropriate disposition, as shall be deemed best by it
- under the prevailing circumstoances, of the body and personal effects of Imployee.
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SECTION 15. TAX PROTECTION

Employer will reimburse Employee for the excess of income texes paid by him
as a result of hls forelgn assignment over the sum of United States and Californis
(or other State in which Enployee was domiciled prior to his departure from the
Continental United States hereunder) income texes for which he would have been
liable as & resident of and working in the United States esrning the same salary
(assuming no other income), provided (1) Employee glves Employer written notice
of eny liability for foreign tax on his income, (2) Employee makes no payments
of such liebility without written approval of Employer, and (3) Employee gives
Hmployer written notice and claim for reimbursement of any payment so authorized
within thirty (30) days after the date such payment is made. Such reimbursement
will be based upon computations of tax liability on salary paid Employee by
Employer and approved by Employer as having been made in accordance with established
policy, end in any event such reimbursement to Ruployee shall not exceed that which
would have been payable had Fmployee avelled himself of the most advantageous basis
for deduction and/or tax credit after glving consideration to the foreign tex paid.

SECTION 16. TERMINATICN

Termination of this Agreement can occur under any of the following broad
categorles of conditions:

Discharge for Cause
Quit

Surplus or Completion
Death

Under any condition of termination, Employer will provide return transportea-
tion to Burbank, Celifornia at no expense to Employee and Employee agrees to return
a8 directed. Each of the broad categories of termination is further outlined below:

(e) Discharge for Cause: Employer may by notice in writing or by telegram or
cablegram terminate Employee's employment and his right to receive further salary
and other benefits hereunder and rights to Job opportunities upon return to Burbank:

(1) If Bmployee, in the opinion of Employer, is not trustworthy, careful,
or 1s otherwise disquelified to render the services required hereunder, or does not
abide by all rules, regulations and requirements of Employer, its officers, agents
and supervisory employees as well as those of the United States Goverrment or Foreign
Governments.

(2) If Employee, in the opinion of the medical examiner or exeminers
designated or approved by Employer, is found to be afflicted with any veneral
dlsease.

(3) If Employee violates any of the provisions of the Agreement or fails
to perform faithfully and diligently the services and duties required of him here-
under.

(4) If Employee in any respect fails to meet the stendards or require-
ments of Employer or the Unlted States Government for oversess service.
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(5) If the performance or the persomal conduct of the Employee is
unsatisfactory to Employer or the United States Govermment; or if the United
States Govermment has objected to the continued employment of Employee.

{b) Quit: In the event that Employee terminates his employment hereunder
voluntarily, he shall not from and after such termination be entitled to any salary
or other benefits, including the benefits of Job opportunities upon return to Burbank.

{c) Surplus or Completion: Employer may further by notice in writing or by
telegram or cablegram terminate Employee's employment under this Agreement, without
cause under any of the following circumstancess

(1) Upon or after completion of the Govermment Comtract.

{2} Upon or after termination by the Govermnment of the Govermnment Con-
tract, in vhole or in part.

{(3) Upon or after completion of Fmployee's performence under this
Agreement as determined by Employer.

{4) 1If, in the opinion of Employer, the performance provided for in this
Agreement not having been completed or terminated, the services of Euployee are no
longer required hereunder.

(5) If Employee shall be inducted into or recalled to active duty (as
distinguished from voluntarily entering) in the armed forces of the United States.

{6) If Bmployee, in the opinion of a medical exesminer appointed by
Buployer, shall be determined to be sick or incapacitated to such extent that he
should be removed from his place of duty.

{7) If, in the opinion of Employer (supported by concurrence of the
United States Government) en emergency condition of aserious illness or death in
Buployee’s immediate family exists warranting his immediate release from this
Agreement and return to Burbank, Californis.

{{i) Should an owmployee wish Lo resume his overseas employment after
an emergency leave has been talen in compliance with Section 15 {c¢) {7) of this
Apreement, he way do so wnly if the Govermment ond the Company concur and also
if the Employece assumes ail transportetion costs incurred while on emergency
leave,

Upon termination by Employer under this paragraph (c), Employer shall meke
avalleble to Employee return transportation to Burbank, California, and Employee
shall be entitled to receive his salary until he is s0 returned and this contract
can be terminated as early as its terms permit.

(d) In the event that Employee's employment hereunder is terminated by his
death, the amounts due and payable by Employer to Employee hereunder, including
without limitation the amount of his oversess differential pursuant to Section 7
hereof, shall be deposited to his account in the bank designated pursuant to para-
graph (b) of Section 5 hereof.

(e) Under any termination any part of a week of service under this Agreement
&t the time of it's expiration skall be considered a full week.
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SECTION 17. SECRECY AND SECURITY

Concurrently with the execution of this Agreement, Employee has executed =a
Secrecy Agreement. IBmployee recognizes that strict maintenance of security is
of the utmost importance and that failure to comply strictly with sll security
requirements of the United States Government will subject him to severe punishment.

SECTION 18. SEPARABILITY OF CONTRACT TERMS

In the event that any one or more of the provisions of the Agreement shall,
for any reason whatsoever, be held by competent authority to be invalid or un-
enforceable, such particular provision or provisions shall be deemed to be separable
from the remainder of this Agreement; and all of the remaining provisions, terms
and conditions of thils Agreement shall continue in full force and effect end be
binding upon the parties hereto, in the same manner as 1f the severed provision
or provisions had never heen included herein.

- SECTION 19. MISCELLANEOUS

This Agreement of Employment constitutes the entire agreement between the
parties hereto relating to the subject matter hereof and the provisions thereof
shall be construed and interpreted solely in accordance with the lLaws of the State
of California. It is speclifically agreed that Lockheed Alrcraft Corporation may
assign its rights and delegate its duties under this Agreement of Employment or
subsequent Agreements requiring the services of Fmployee to any Lockheed Aircraft
Corporation organizetion, affiliate or subsidiary; and that Lockheed Aircraft
Corporation may delegate said duties or any of them to representatives of the
United States Government. It is expressly understood and agreed, however, that
this Agreement of Employment does not create any employer-employee relationship
between the Government and Employee, nor does It entitle BEmployee to any benefits
incidental to Government employment. It is further sgreed thet no assignment of
rights under this Agreement of Employment or subsequent agreements requiring the
services of Bmployee shall be made by BEmployee without the written consent of
Fmployer. Unless this Agreement of Bmployment 1s executed on behalf of Employer
by an officer or authorized representative thereof, it shall not become binding.

SECTION 20. CERTIFICATION BY EMPLOYEE

The Employee certifies to Imployer that he has resd the foregoing Agreement
and that he fully understands its terms and conditions, and further certifies
that the foregoing terms and conditions constitute his entire agreement with the
Fmployer, and that no promises or understandinge have been made other than those
stated above; and it is specifically agreed by the parties hereto that this Agree-
ment shall be subject to modification only by written instrument signed by both
Employer and the Employee.

No promises or representations of any kind have been made to the Employee
regarding exemption from payment of the United States or any other income tax.
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IN WIINESS WHEREOF, Fmployer has caused this Aprecment to be executed in
duplicate 1n the City of 5 Stote of
by ita officer or other person thereunto duly authorized snd its corporate sea.l
to be nffixed hereto, and Employee hns executed the some, in duplicate, the day
ond year firast above written.

LOCKHEED AIRCRAFT CORPORATION

By

Witness to Bignature of Fmployee

Employee
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